BELGIUM 26 sectors to support training in times of crisis 

No less than 26 sectors have responded to the plea by Minister of Labour Frank Vandenbroucke to continue providing their employees with training and coaching even in difficult economic times. The Minister earmarked € 10 million to cover the costs of continued employee training. The arrangements agreed have been added to existing sector agreements. The training plan is part of the Flemish stimulus plan called “Restoring trust”.

The chemical sector, metal-working sector (manual and blue collar workers), the building sector, the social profit sector, the temporary staff sector, the food sector, the transport sector, international trade, the car mechanics sector, the textile sector, the wood-working sector, the public authorities, electricians, the agricultural sector, the ready-to-wear and textile care sector, hairdressers, the restaurant and catering sector, the graphic design sector, the assembly sector, the audiovisual sector, the real estate sector, the artistic sector, the house moving sector and lastly, the Auxiliary national joint committee for white-collar workers (CPNAE) are the sectors concerned. These 26 sectors, which in 2008 represented nearly 1.3 million employees, are all feeling the impact of the economic crisis. Many are faced with restructuring and forced dismissals.  

The heads of these sectors, together with the Minister, believe that skills development helps employees to cope and keeps companies competitive. For this reason, the Minister earmarked extra funding to give them the possibility of continuing to invest in training and education.  The sectors drew up new agreements in addenda to the existing sector agreements. Depending on the size of the sector and the extent to which it is affected by the economic crisis, the sectors concerned will now be given some of the financing set aside for this purpose.  

The addenda differ per sector but all seem more or less to be promoting an increase in training programmes and assistance for those employees who are affected by restructuring. In practical terms, they plead for an increase in the training budget and adjusting the range of training programmes to fit in with changed circumstances. For those employees who are affected by restructuring, a system will be set up to monitor the quality of their outplacement and they will be given extra insight into their own possibilities by creating a personal record of skills or training CVs. Most sectors offer job seekers a range of training options free of charge. In most sectors, there is also an emphasis on training for those employees suffering from economic unemployment.

Below are details of some of the most important initiatives:

· mobile training units for the house moving sector so that courses can be given nearer to the place of employment 
· emphasising intake of young people including electricians and those seeking employment in the construction and chemical sectors 

· specialised courses in new crops and new trends in the agricultural sectors 

· training credits – a record of training credits for the employee which can be used to take part in training courses including in the assembly and ready-to-wear sectors 

· drawing up a skills balance for employees in the assembly sector,  in Auxiliary national joint committee for white-collar workers (CPNAE) training centres, and in the food and temporary employment sectors 

· courses in skills development for 100 supervisors working for local authorities 

· a comprehensive plan which will be submitted to the European globalisation fund to give those affected by restructuring in the textile sector a better chance of finding employment 

· extra training courses for those moving to another sector to give them a chance to enter other branches such as the social profit sector 

· highlighting skills of those who remain working in companies despite restructuring but who have to take on new tasks, such as in the food sector 
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